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Abstract of thesis presented to the Senate ofUniversiti Putra Malaysia in fulfilment of 
the requirement for the degree of Doctor of Philosophy 
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This study investigated the relationship between personality traits and occupational self-
efficacy with career interests among Malaysian university students. The demographic 
factors associated with students' occupational self-efficacy and career interests were 
also determined. The study had provided more insights on students' behaviour that 
could enhance the alleviation of social and academic maladjustment among students 
and increase their academic achievement. In addition, the findings of this study were 
likely to enhance job satisfaction, quality services, and productivity. The research 
questions and hypotheses determined the following objectives of the study: 
1. The identification of students' occupational self-efficacy expectations, career 
interests patterns, prevalent personality traits and their relationship. 
2. The relationship between personality traits, occupational self-efficacy, and career 
interests with the extraneous variables. 
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3. The relationship between personality traits and occupational self-efficacy with career 
interests after controlling for the demographic variables. 
The population of the study comprised the second and third year Malaysian 
undergraduate students. Accordingly, based on the knowledge disciplines, 238 subjects 
were selected from UPM, HUM, and UTM using the cluster random sampling. The 
Occupational Self-Efficacy Scale (OSES), Vocational Preference Inventory (VPI), and 
Personality Research Form (PRF) were used in the data collection to measure 
occupational self-efficacy, career interests, and personality traits respectively. The 
computer program software, Statistical Package for Social Sciences (SPSS) was used in 
the data analysis. The statistical techniques used were Pearson and Point-Biserial 
correlation, ANOV A, MANOV A, and the Multiple Regression. 
The results indicated that students in general bad moderate levels of occupational self­
efficacy whereby male students were more confident in nontraditional occupation and 
sceptical in traditional occupations. In addition, the findings indicated that the largest 
group of students preferred social and investigative careers and very few were interested 
in realistic, artistic, and conventional careers. The most prevalent career patterns among 
participants were represented by the following Holland codes ISE, IER, ErS, SEl, SIB, 
and SlR.. Moreover, the fmdings suggested that Engineering students were highly 
associated with achievement and understanding traits whereby Law students had high 
degree of dominance and aggression traits. The Economic and management students 
were associated with nurturance, order· and cognitive structure traits. In contrast, 
Medical students were highly associated with achievement, change, and cognitive 
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structure. Moreover, affiliation and social recognition traits were dominant among 
Education students whereas the aggressive personality trait was prevalent among 
Agriculture students. Furthermore, students' personality traits that were significantly 
related with their career interests were achievement (I), affiliation (R, I, S), change (R, 
A), nurturance (S, E), order (S, C), social recognition (R, I) and understanding (I). 
These findings were consistent with the previous studies by Holland (1985) and 
Lidholm and Touliatos (1995). 
Significant relationship was also found between occupational self-efficacy and career 
interests. These findings were supported by the previous studies by Lent, et. aI. ( 1986) 
and Bores-Rangel, et. aI. ( 1990). When the personality traits were examined, only 
cognitive structure and dominance personality traits were significantly related to 
occupational self-efficacy. Nonsignificant difference was found between occupational 
self-efficacy expectations and student's faculty, major field of study, ethnicity, and 
socio-economic status. Also, nonsignificant relationship was found between 
occupational self-efficacy and age, gender, and home location. Yet, the findings 
suggested a significant relationship between occupational self-efficacy and students' 
year of study and significant difference between occupational self-efficacy of different 
groups of occupational consideration. A significant difference was found between 
career interests of students from different faculties, major field of studies, and 
occupational preferences. In addition. a significant relationship between career interests 
with gender and home location was found. Finally, the stepwise multiple regression 
revealed that the personality traits, occupational self -efficacy and some demographic 
variables have significant linear relationship with career interests. 
v 
Abstrak tesis ini adalah untuk Lembaga Senat UniversitiPutra Malaysia bagi memenuhi 
kepeduan untuk Ijazah dalam Doktor Falsafa. 
PERHUBUNGAN ANTARA TRAIT PERSONALITI DAN 
KECEKAPAN SWADIRI DALAM PEKERJAAN DENGAN MINAT KERJAYA 
DI KALANGAN PELAJAR UNIVERSITI 
Ole: 
ABDULLAH SElF ABDULLAH 
November 2001 
Penyelia : Profesor Othman Dato' Haji Mohamed, Ph.D. 
Fakulti : Pengajian Pendidikan. 
Penyelidikan ini mengkaji perhubungan di antara trait personaliti, kecekapan swadiri 
dengan minat keJjaya. Faktor demografi yang berkaitan dengan kecekapan swadiri 
dalam pekerjaan dan minat kerja juga telah dikenal pasti. Kajian ini telah dapat 
mengemukakan wawasan ke atas perlakuan pelajar dalam mengurangkan ketidak 
sesuaian akademik serta sosial di kalangan pelajar di samping meningkat prestasi 
akademik mereka. Sehubungan ini,' dapatan kajian kemungkinan akan dapat 
meningkatkan kepuasan dalam pekerjaan, kualiti perkhidmatan dan produktiviti. 
Persoalan kajian dan hipotesis kajian ini ditetapkan berasaskan objektif kajian seperti 
berikut: 
1. Perhubungan antara jangkaan kecekapan swadiri pelajar dalam 
pekerjaan, pola minat kerjaya dan trait personaliti mereka. 
2. Perhubungan antara trait personaliti, kecekapan swadiri dan minat 
kerjaya dengan pemboleh ubah extraneous. 
3. Perhubungan antara trait personaliti, kecekapan swadiri dan minat keJja 
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setelah mengawal pemboleh ubah demograti. 
Populasi kajian adalah dari kalangan pelajar universiti tabun dua dan tiga. Seramai 238 
subjek telah dipilih secara rawak berkelompok berasaskan disiplin pengetahuan mereka 
dari UPM, HUM dan UTM. Alat kajian The Occupational Self-Efficacy Scale (OSES), 
Vocational Preference Inventory (VPI), dan Personality Research Form (PRF) telah 
digunakan bagi pengumpulan data untuk mengukur kecekapan swadiri dalam pekeIjaan, 
minat keIjaya dan trait personaliti. Perisian program komputer, Statistical Package for 
the Social Sciences (SPSS) telah diguna dalam menganalisis data. Teknik statistik yang 
diguna adalah korelasi Pearson dan Point Biserial, ANOV A, MANOV A dan Regresi 
Pelbagai. 
Hasil kajian menunjukkan secara amnya pelajar mempunyai tahap kecekapan swadiri 
dalam pekeIjaan yang sederhana di mana pelajar lelaki lebih yakin dalam pekeIjaan 
bukan tradisional dan bersikap curiga terhadap pekeIjaan tradisionaL Dapatan kajian 
juga menunjukkan bahawa kumpulan terbesar di kalangan pelajar memilih keIjaya 
investigative dan bilangan yang kecil menunjukkan minat dalam keIjaya realistik, 
artistik dan konvensional. Pola kerjaya yang paling kerap di kalangan peserta diwakili 
dengan kod Holland ISE, IER, EIS, SEI, SIB dan SIR. Sehubungan ini, dapatan 
menunjukkan bahawa pelajar Kejuruteraan mempunyai perkaitan yang tinggi dengan 
trait pencapaian dan pemahaman, manakala pelajar jurusan Undang-undang mempunyai 
trait agresi dan darjah dominan yang tinggi. Pelajar jurusan Ekonomi dan pengurusan 
dikaitkan dengan trait pengasuhan, teratur dan berstruktur kognitif. Berlainan pula 
dengan pelajar Perubatan yang dikaitkan dengan trait pencapaian, perubahan dan 
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kognitif yang tinggi. Oi samping itu trait penyatuan dan pengiktirafan sosial adalah 
dominan di kalangan pelajar jurusan Pendidikan manakala pelajar jurusan Pertanian 
dikenal pasti dengan trait yang paling agresif Dapatan kajian juga menunjukkan 
bahawa trait personaliti pelajar yang mempunyai kaitan signifikan dengan minat kerjaya 
dan pencapaian adalah pencapaian (I), penyatuan (R, I, S), perubahan (R, A), 
pengasuhan (S, E), teratur (S, C), pengiktirafan sosial (R, I) dan kefahaman (I). Dapatan 
ini adalah kekal dengan kajian lepas yang dijalankan oleh Holland (1985) dan Lidholm 
dan Touliatos (1995). 
Perhubungan yang signifikan juga telah dikenal pasti di antara kecekapan swadiri dalam 
pekerjaan dan minat kerjaya. Dapatan ini disokong oleh kajian lepas oleh Lent, et. aI. 
(1986) dan Bores-Rangel et. al. (1990). Apabila trait personaliti dikaji, hanya trait 
personaliti pengstukturan kognitif dan dominan mempunyai perkaitan yang signifikan 
dengan kecekapan swadiri dalam pekerjaan. Dapatan perhubungan tidak signifikan 
diperolehi antara jangkaan kecekapan swadiri dalam pekerjaan dengan jurusan 
pengajian pelajar, bidang pengkhususan pelajar, etnik dan status sosio-ekonomi. 
Sehubungan ini juga dapatan perhubungan yang tidak signifikan diperolehi antara 
kecekapan swadiri dalam pekerjaan dengan umur, genus dan lokasi kediaman. Namun, 
kajian menunjukkan wujud perhubungan yang signifikan antara kecekapan swadiri 
dalam pekerjaan dengan tabun pengajian pelajar dan juga perhubungan yang signifikan 
antara kecekapan swadiri dalam pekerjaan dari perbezaan kumpulan pekerjaan. 
Perbezaan signifikan diperolehni diantara minat kerjaya pelajar dari fakulti yang 
berbeza, bidang pengajian major dan pilihan pekerjaan. Di samping itu, terdapat 
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perhubungan yang signifikan diantara minat kerjaya dengan genus dan lokasi tempat 
kediaman. Pada akhimya, regresi pelbagai secara stepwise menunjukkan bahawa trait 
personaliti, kecekapan swadiri dalam pekerjaan dan beberapa pemboleh ubah demografi 
mempunyai perhubungan linear yang signifikan dengan minat kerjaya. 
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CHAPTERl 
INTRODUCTION 
Background of the Study 
Among the likely problems to confront students at the end of their schooling is their 
choice of work by which earning for living can be secured. Most times, people select 
jobs on the basis of their experiences at home, school or society. For some, it may be a 
continuing and comfortable experience. To most people, however, it is a completely 
new experience mixed with many conflicts that confront individuals who are about to 
start new jobs. As a result, a number of questions will come to mind that arise from 
several aspects of human life, needs, aspiration, ability and self- concept (Super, 1957). 
Despite all these inconveniences, in order to survive in this world we must have jobs 
through which we would be able to get our basic needs such as food, shelter, clothes as 
well as other physical and psychological needs that we perceive as very important in our 
daily life. Maslow (1971) contended that our needs are divided into physical, biological, 
and psychological needs. Many of these needs can be fulfilled through our jobs. 
Although we have to work to earn a living, we cannot be happy and satisfied with our 
jobs if they do not serve our interests (Holland, 1985). Hence, interest is a very 
important element in selecting a career because without it job satisfaction cannot be 
attained. Based on this view, a large number of researches have been conducted that 
indicated strong association between career interest and job satisfaction (Holland, 1985; 
Gottfredson, 1996). 
